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There has been an increasing number of literadorglobalization and its effects on labour
markets. With increasing global economic competigonployment conditions have changed.
Evidence shows that greater trade openness isiatgbevith increase in women’s share of
paid employment. In this paper, we concentrate ba &spects of trade on gender
discrimination and particularly Turkey’s situation this context.

In the period of 1970-2005 there was substantiakall/improvement in women’s quality of
life, as reflected in social indicators. Women ¢vionger, had fewer children and more
schooling. From the statistics, we can say thatethe a moderate rise in women’s
participation in the labour force. Usually, schagli participation in politics and work and
earnings can be used to measure women’s achievémemnparison with men’s.

Focusing on Turkish economy, we know that in 24dhuary 1980 Turkey announced to
follow a far reaching program of stabilization wskructural change. The main objective of
the program was to shift from an inward to an @rtiworiented development strategy. With
an increase in trade, women transferred from thre productive housework economy to the
productive economy. So, it is possible to say trede create jobs for women but what about
the gender gap? There is a quite number of litezafor believing that the effect of
globalisation may act to widen the gender pay deplong as women remain less qualified
than men, they are likely to remain lower payin@jsjoeven if better-paying jobs become
available through trade expansion.
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Introduction

The concept of globalization cannot be explainethout looking at women’s participation
rates to the work force. There has been an inergasimber of literature on globalization and its
effects on labor markets. With increasing globabrexzmic competition, employment conditions
have changed. Economic competition is became prmiwith trade which is mostly seen as a
deriving force of earning profits. Trade surelyates opportunities for both men and women but
women mostly work at low skilled and low paying golWith the liberalization of trade, unskilled
workers earn less in terms of relative wages whidekers who were highly skilled gain.

In this paper, we concentrate on the aspects afetran gender discrimination and
particularly Turkey's situation in this context. @entional wisdom says that foreign direct
investments and trade openness brings jobs andiegehof knowledge, therefore prosperity and
technologic progress. Prosperity may mean a bieiteme for the family, and a better income may
cause women to stay at home for child bearing ancgsdéwork. However, this is not the case for
most of the developed countries. Analyzing coungports, it is clearly seen that with an increase
in growth rates there is a substantial increasewomen’s participation to the work force
(UNCTAD, 2004). So, the raise in wages had createthcentive for women to participate in paid
work.

Furthermore, a study by Gladwin and Thompson (1%$9%)wed that there is a significant
increase in women’s quality of life with raisingcomes in developing regions. Economic freedom
mostly brings a broader access to education, healthces and political parties. All these resalt i
a better quality in the living standards of wom&/e can relate this concept with Amartya Sen’s
(1999) freedom perspective. As he suggests, ecanonfifeedom can breed social unfreedom, just
as social or political unfreedom can also fost@memic unfreedom.

There have been a vast number of debates goingooat @ender issues which mostly
started after World War Il. After the War the numlaed percentage of women who work for pay
have been increased. In contrast, men’s labor feackcipation rates have been declining. In 1950,
86.4 percent of men aged 16 and over were in ther [Borce; by 2004, this ratio has dropped to
66.3 (U.S Department of Labor Statistics, 2004atiStics can be used as an evidence to show how
women’s position in the labor market has improvwedhie last quarter of the century. Over the last
three decades women have fewer children and mkely lio return to work while their children are
still young.

Moreover, some differences between women and nmeedegply rooted in culture and may
last for decades. In particular, a major part & tlifference is explained by personal choices to
marry and have children. Existing literature hakeven that the earnings of single men and single
women with equivalent qualifications are similarh&h we compare single men and married men,
it is seen that married men earn more than single but the reverse is not true since employers
think that married women may give priority to thelvildren at the expense of work.

This shows the asymmetrical effects of the insbotutof marriage on male and female
incomes (Block, 1992).

Turkish Economy

The 24n January 1980 Decisions were a turning point in iBlrlkeconomy. Within these
Decisions Turkey attained a more outward-oriented market based economic system through
exchange rate policy and export subsidies. BefweeDtecisions were implemented the government
has had a leading role in the economy with intemgjevernment inventions. During the 1970s,
agriculture maintained its dominance but it is alsdime of exports to changed in favor to
manufacturing. The period beginning with the Demisi have caused a fundamental change of the
composition of GDP in favor of industry. During theeriod of 1983-1987 export revenues
increased at annual rate of 10.8 percent, and gltos®estic product rose at annual rate of 6.5
percent (Boratav & Yeldan, 2001).

27



Human Resources

In 1989, the capital account was fully liberalizgdthe issuance of Decree No0.32. With this
Decree all residents are permitted to buy forexghange and foreign stock exchanges. The Decree
is important for allowing non residents to estdblas company, participate in a new or existing
company, to make investment by opening a branch tandngage in all activities aiming at
production of all kind of goods and services.

Table 1. Labor force participation and growth rates for population and unemployment (%o)

| 1990 | 1991 | 1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000 | 2001 | 2002 | 2003 | 2004

Total 660| 664 667 67,1| 675 67,8| 682 686| 690| 694 | 704 | 7O6| 70.7| 70.9( 71.1

Male 635| 642| B45| 649 652 B656| 659 66,3| 66,7 &7,1| 68,1 | 652| 684 | 656| 688

Female | 683 68,7 69,1 | 694| 698| 70,2| 706 70,9 V13| 71,8 728 | 73,0| 732| 734| 736
Population 199 195 19.2( 189 185 184 183 | 180 176 169 141 | 13,8 135 13.2]| 129
Growth(%e)

Total 8.0 82 8,5 9.0 8.6 7.6 6.6 6,8 6.9 T 6.5 84| 103 105 103

Male T8 87 8.8 &8 8.8 7.8 6.9 6,5 6.9 T 6.6 87| 107 10,7| 10,5

Female 8.5 7.1 7.7 a3 8.1 7.3 6.0 7.8 6.8 76 6.3 7.5 94| 101 9.7

Total 566 | 570| 560 522| 546 541| 537 | 526| 528| 52,7| 499 | 498| 496 | 483| 487

Male T9T7| 802 797 TG TBALH| VVE| V73| TEB| VET| THEB| VIT| T28| V16| T04| 723

Female | 242| 341| 327| 268| 31.3| 309| 306 | 288 293 | 300| 266 | 27V1| 279| 266 254

Female 1568 155 166 | 166 17.0| 16%| 168 17,7 183 182 192 190 206( 206| 199
Employment
Rate to Mon
—Agricultural

Sectors (%)

Source: OECD Historical Statistics.

Between the years 1990-2004 there has been a simil@ase in the life expectancy rates
for both genders. While life expectancy is extegdihere has been a decrease in population
growth. Although participation levels in many cotieg have increased, among the OECD
countries, Turkey has the lowest participationgdtetween the ages 15-64. One explanation might
be the low wages that lead women prefer to stayblatbor force for child bearing and housework.
On the other hand, The World Bank has another egfilan for this situation, as a consequence of
staying longer at school, Turkey has declining eetages in participation rates to the work force.
Another reason why Turkey’s participation rates ameer can be explained by low public and
private investment rates. Investment levels arowothat it becomes difficult for both genders to
find job opportunities. This has a very big inflaenon females because of the traditional male
breadwinner model. It's appropriate to indicatet timale breadwinner model is declining but the
model has not disappeared (Warren, 2004). But fises ©f 1999 has caused unemployment rates
for both genders to soar.

The light manufacturing sector, of which the gartmand textile industries are part, has
been of vital importance in the development of @hi¥orld economies. Women mostly work in
these sectors. Trade does not provide employmedramities only in the goods sector but also in
the services sector as it can clearly be seen tinenfurkish data.

Some sectors are more likely to absorb the femalkforce. As shown in Table 2, the
female labor force participation in wholesale aethit trade, restaurants, hotels have raised napidl
between the period of 1990 and 2000. Between tyemes a similar aspect can be seen in the social
and personal services. Participation rates has c@®mually increasing but in the last decadeeher
has been fluctuations resulting from the past sri$ée latest crisis has sent down the growth rates
to -7.4 in the beginning of 2001.

Women typically provide their labor mostly to th@M technology-based, labor intensive
section of the garment industry in the developingrtries. In 1970, manufacturing sector had an
absolute advantage which can be seen from TabMtt®ugh Turkey’s liberalization process has
started in 1980’s, manufacturing industry has issttominant role in the following years is another
interesting point. There is no big gap is seen betwthe female and male participation rates as a
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percentage in the manufacturing sector. Turkey lm&arseen as a semi-developed country. It has
surely started a process of transformation towaengices but agriculture still holds its magnitude.
Women provide a large proportion of the labor fotisat goes into agriculture in the developing
countries and in Turkey. Nearly 75 percent of h# female economic activity takes part in this
sector. In the last three decades there has not &drg difference occurred on the employment
status for females. Women are still seen as unfaaudly workers. In the period of 1970 -2000
women can not be seen as very important entrepren&ome increases occurred but female
entrepreneurs formed only 0.89 percent of the feraaiployment in 2000.

Table 2. Economic Activity

Agriculture, Wholesale &

Finance,
hunting, retail trade Transport, insurance, Social &

real estate
forestry Manufacturing restaurants, storage & &  personal

Census business
year Total & fishing industry | Construction hotels | communication services | services

Female

1970 5812 545 5199 918 289916 8783 27136 16 060 30816 180 778
1975 6204 322 5484 490 257 439 4977 46716 18 168 52211 272233
1980 6813 509 5948 959 303510 4700 50318 26 004 76078 358503
1985 7492733 6484 257 332248 6697 81798 31 387 98698 | 441248
1990 8408 414 & 900 466 580 346 10718 138 030 28 659 153879 578623
2000 9429736 7133 056 624 180 19419 344938 63124 263900 964 301

Source: Household Labor Force Survey (SIS)

Normally, young females living in rural areas hawach less of an opportunity to receive a
full primary education and this effect the inconwsfemales. Equal access to education is an
important step towards greater gender and inconualiég Many studies have found a strong
correlation between gender equality and econonoevlr (Dollar and Gatti, 1999). Causality is
from economic growth to gender equality. As incognews, families are more willing to allocate
resources to the education of girls. There is ardlifference on the female incomes according to
level of education. llliterate and low skilled wombave a clear disadvantage in the labor market
and this affects their incomes. Nearly 82 percesdagf these two groups don’t have a regular
income. With an increase in the education levetsetthas been a substantial increase in regular
incomes.

Over the 1990 to 2001 the illiteracy rate increaeth 92.7 percent to 96.7 percent. The
increase in the enroliment of education is cauge@dwvernment’s inventions to improve education.
In 1997, the Government increased the duratioroafpulsory education from five to eight years.
Ministry of National Education estimated the emaht rates for primary education for the next
five years and they are expecting a 100 percewilarent.

Examining the female income statistics, there dogicus distinctions when analyzed
regionally. Marmara and Aegean regions have anrddga on the economic activity for the female
incomes. The lowest incomes earned by the femalkesnathe Eastern Anatolia and Southern
Anatolia regions. This situation is not very diveia the male employment. Turkey wants to be a
member of the European Union and in order to rélaishend, she is trying to maximize the national
growth rates. Thus, some metropolitan cities andleged in this sense, especially Istanbul. After
the 1980s, there has been a devastating immigraditdre metropolitan cities in search of non-farm
employment. In line with these immigrations inedfied among the geographical regions had
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increased. As a result, women are taking more respitity for the family properties in the rural

areas.
Table 3

Employed population by employment status, 1970-2000

Population 12 years of age & over

Unpaid
Census Self family
year Total Employee Employer employed  worker
Female
1970 5812 B45 595 103 11 786 385 419 4 820 237
1975 6 204 322 876 513 8 122 294 018 5 021 626
1980 & 813 509 945 851 T 218 323 471 5 B35 511
1985 T 492 T33 1072 481 10 750 351 067 & 058 365
1990 8 408 414 1 489 263 19 355 612 768 5 286 865
2000 S 429 T35 2 289 330 84 753 564 147 & 491 303
Male
1970 9 306 342 3 577 596 93 701 3 650 953 1 984 092
1975 11 179 506 4 510 014 137 123 3 BT0 665 2 5648 545
1980 11 708 813 5216 151 169 241 3953 786 2 323 995
1985 13 064 053 5905 70O 182 198 4 311 114 2 B63 495
1990 14 973 AT9 T 501 464 293 820 4 591 394 2 584 412
2000 16 56T 405 S 024 T0OO 592 563 4 564 344 2283709

Source: Household Labor Force Survey (SIS)

Table 4. Percentage of household members by income source and main characteristics

Female
Hawve personal income
Cnly Activity & non
activity activity Only rmon Do not
Total Income Income Activity income Hawve income
Total
lliterate 100 53 4 10,2 80,5
Literate without diploma &
primary school 100 T 2.4 5 85.8
General junior high school &
high school 100 5.6 9.6 7.4 TE.4
“ocational junior high
school 100 12,2 229 15,4 49,6
University & higher 100 9.4 63,1 84 192
Employment status
Working 100 18 14,4 1.2 56,3
Mot working 100 - - 10,1 89,9
Place of settlement
Urban 100 5.8 5.8 8.9 T7.5
Rural 100 5.5 3.6 4.5 85,5
Region
Marmara 100 9.1 6.4 8.3 76,1
Aegean 100 9.9 6,9 8,5 746
Mediterranean 100 7.7 5.5 7 797
Central Anatolia 100 4,5 5.8 7.8 az
Blacksea 100 4.4 4.9 57 249
Eastern Anatolia 100 1,2 1,8 3.6 93,5
Southeastern Anatolia 100 52 2.1 26 90.1

Source: Household Labor Foice Suivev (SIS)

Now, women in the rural areas have more resporigBilover the family farms but
accessing to the productive resources like credifsjts and market opportunities still creates
barriers for them. Their productivity is constrainand they have difficulties in adopting new
technologies. The increase in their responsilslitteay not be shared in controlling the revenues of
the crops. In a globalized world farmers have tmpete with large scale food companies for
having a share in the domestic markets. With camgt facing the females, it is very difficult for
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them to compete in the domestic markets, so theg kshanged their production patterns to meet
their family’s basic food needs.

Usually increases in the contributions of femategd¢onomic life bring more contributions
to the legal system. Turkey has made considerablgrgss in achieving legal gender equality but
political life is still organized by traditional nms. Traditional male breadwinning comes upon once
again in the decision making. Since 1930s womerrighsto vote but they mostly have to vote for
men candidates because of their low participat@besrin the political arena.

Table 5
Number of parliamentarians by election vear and sex
Election year Total Female Male Female %

1935 395 18 arT 4,6
1939 400 15 385 3.8
1943 435 16 419 3,7
1946 455 g 446 2

1950 487 3 484 0.6
1954 535 4 531 0,7
1957 510 7 503 1.7
1961 450 3 447 0,7
1965 450 & 447 1.8
1969 450 5 445 1.7
1973 450 g 444 1,3
1977 450 4 446 0,9
1983 400 12 388 3

1987 450 g 444 1,3
1991 450 8 442 1,8
1995 560 13 437 24
1999 560 22 528 4

2002 550 24 526 4.4

Source: Household Labor Force Survey (S5IS)

The governance system in Turkey has been centldiisethere has been some progresses
with the help of international institutions to bketis chain. Since 1997 UNDP has been assisting a
programme called Local Agenda 21. The main object¥ the programme is to stregthen local
governance by ensuring that civil society partitégan decision making. Programme promotes the
role of women in strengthening democratic local eyo@ance in Turkey through a participatory
process built around transparency and accountabilit

The statistics shown in the Table 5 indicates sloate progress has to be done to break this
male dominated atmosphere. This concept is alseiatrfor the European Union. Non-
discrimination and gender equality are among tineldunental values on which the European Union
is based. They are also a part of the Copenhagkticg@locriteria, which have to be met by all
candidate countries as well as Turkey.

Conclusion

Globalization has many effects on the labor markeis$ especially on female labor force.
With increasing global economic competition, emph@nt conditions have changed. Evidence
shows that greater trade openness is associatednerease in women’s share of paid employment.
In this sense, Turkey’s transformation processayaed and found that with an increase in trade
and more access to the economic markets, qualiifedias increased especially for women in the
country.
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